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robust careers. With brain power being the requisite skill in this knowledge era, rather than endurance or physical force, the women workers look to flood into every industry on par with humans. Only this has indeed become a hard challenge for women as they have to perform a bunch of duties in the home and office as comfortably. As working women get married, they have additional responsibilities and when they become mothers, they bear to manage the principal attention of children and extended household and The knowledge economy has created greater access for women coupled with factors such as changes in marital patterns and smaller families. This has led to an increase in the number of working women and, hence, working mothers (Grossman, 1981) .
The gift of this knowledge era for women is occupational opportunity and mobility. But this gift has become a great challenge for the working women of today as they are not only exposed to the same working environment as men, but in turn are also exposed to the pressures created by the multiple role demands and conflicting expectations. "By fulfilling their economic needs, employment has no doubt made women independent with an identifiable social status, but it has also made them to juggle into two main domains of life-work and family. percent of the men and 53 percent of the women reported that work-family stress affected their ability to concentrate at work, hence revealing that more than half the women and almost a third of the men reported that work/family stress affected their ability to concentrate on the job. Life at work seems so difficult for working women.
Blocks (1977) research suggests that family-to-work spillover is stronger for women and the work-to-family spillover is stronger for men. Research suggests that female respondents in all parts of the world are pressured for time, rarely have time to relax and feel stressed and overworked most of the time, but women in emerging countries feel the strain even more so than women in developed countries. Kirchmeyer (2000) views living a balanced life as ''achieving satisfying experiences in all life domains, and to do so requires personal resources such as energy, time, and commitment to be well distributed across domains''.
The purpose of striving very hard both at home and work at the cost of her individual health and well-being for every married working woman is to have a good quality of life.
But this quality of life that she craves for is often influenced by work-life balance. Any imbalance in the work and family of an individual can hamper the quality of life thoroughly for the individual. Kofodimos (1993) suggests that imbalance-in particular work imbalancearouses high levels of stress, detracts from quality of life, and ultimately reduces individuals' effectiveness at work. 
Rationale of The Study
This study is basically for assessing the prevalence of work life among married working women. The purpose is also to present and discuss specifically the problems 
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Data Collection
The questionnaire was distributed to the married working women of the various sectors in person. A total of 200 check list instruments was distributed and 180 completely filled questionnaires were collected giving an overall response rate of 90 per cent.
Scope
The scope of the study was limited to the married working women of Visakhapatnam from the academic, health and IT sectors regarding the challenges that they face in balancing professional life and personal life.
Analysis And Interpretation
In order to subject the data to statistical testing, the collected data were coded and analyzed using SPSS (originally Statistical Package for the Social Sciences) version 16 for Windows. The data were also tabulated with frequency tables and percentages using MS-Excel.
Results and Discussions
1) Reliability Analysis:
The data were subjected to Alpha tests of reliability and they had accepted (0.731) Cronbach's Alpha value which indicates a good level of internal consistency of the scale with the specific sample used for the study.
2) The profile of the Respondents: Among the 180 married working women, maximum number of respondents belonged to the age group of 30-40 (38.9%). Many respondents (65.0%) had two children. In terms of Spouse's Profession, 18.9% were engaged in business, 17.2% in the Academic sector and so on respectively. Among all of the assertions presented in Table 2 respectively. "Loosening up and forgetting about work issues is hard to execute" and "I often run late or at weekends to deal with paperwork without interruptions" have the mean scores of 2.21 and 2.14 respectively. On the other hand, "I have to bring work home" scored the lowest mean score, 2.03, which implies that the bulk of respondents didn't take work home in the eves.
5) Frequency Distribution and Percentage Analysis:
The reaction of the respondents to the statement "I am capable to balance my personal and professional life well" with the options yes and no, was tabulated and the frequency distribution and percentage analysis were found. From the above table, we find that out of the total 180 married working women respondents of Visakhapatnam, 148(82.2%) of them felt that they were not able to balance their work-life while 32(17.8%) of them felt that they were able to do so.
a) The response of the respondents to the statement "As a working woman, my biggest challenge is work-life balance." with the options yes and no, was tabulated and the frequency distribution and percentage analysis was found. Table 4 From the above table, we find that out of the total 180 married working women respondents of Visakhapatnam, 127 (70.56%) of them felt that work-life balance was the biggest challenge that they faced while 53 (29.44%) of them felt that work-life balance was not their biggest challenge.
b) The response of the respondents to the statement "There is a strong relationship between work-life balance and quality of life" with the options yes and no, was tabulated and the frequency distribution and percentage analysis was found. 
6) Comparison of Mean Scores:
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Through comparison of mean scores, it was useful to know how the perception of married women changed with regard to the Work-Life Balance statements based on the industry/sector that the respondents are engaged in. 
A summary of findings
This subject was able to appraise the work-life balance of working women finding that married working women find it really difficult to balance their study and personal life irrespective of the sector they are into, the age group they belong to, the number of children they bear and their spouse's profession. The IT sector working professionals was found to cause more difficulties in balancing study and family accompanied by academic sector working women and then health sector working women. Working hours related WLB problems were more for the IT sector 
